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Statement of Intent G2z

Our careers programme at Oasis Academy Leesbrook is
designed to equip our students with the knowledge, skills
and experiences needed to make informed decisions
about their future education and employment.

By aligning with the Gatsby Benchmarks, our programme
ensures high-quality careers education through
employer engagement, work experience, and personal
guidance.

Our programme is supported with guidance from
Positive Steps, a charitable trust that aims to advance
the education and training of young people in order to
prepare them for working and adult life.

Additionally, our programme adheres to Provider Access
Legislation (PAL), which mandates that students receive
information about all post-16 and post-18 options,
including technical education and apprenticeships,
ensuring they explore a full range of career pathways.



Implementation

Our careers programme is implemented through a structured
long-term plan that ensures students receive continuous layered
support and guidance. Weekly CEIAG (Careers, Education,
Information, Advice and Guidance) sessions are held in tutor
time which help students to explore career pathways, develop
employability skills, and understand post-16 and post-18 options.

Each year we also host our careers fair, which connects our
students with employers, college, universities and training
providers. This offers valuable insights info the working work and
what a career could look like post education.

Additionally, we also organise external events and trips giving
students real-world exposure to careers, apprenticeships and
further education. These include:

» Visits to Post-16 and Post-18 providers

» Visits to Careers Events (Oldham Careers at QEH, JD UP!
Careers Event)

« Visits to boost interest in career pathways (theatre, space
centre, zoo)

« Subject specific trips

« GMCA '‘Meet Your Future Self’ sessions

We also offer a Year 10 work experience programme which is
designed to give all students a one-week, hands-on learning
opportunity in the real world.

Throughout Key Stage 3 we also offer careers focused drop-
down days (TBC).
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Year 7:

Year 7 are infroduced to careers at OAL in a gentle yet pivotal way
through the OAL Leadership Award. This award aims to grow a student's
character and employability skills without overwhelming them with
information around post-16 pathways and beyond. Students are
provided with a structured set of knowledge sessions and experiences
that aim to strengthen the foundations of a strong understanding of
careers for Year 8 and beyond.

Year 8:

The Year 8 units are taught to build early awareness of Post-16 pathways,
career sectors, and employability skills before key decisions like GCSE
choices. They broaden horizons, develop essential life and work skills, and
introduce financial literacy and entrepreneurship, helping students link
learning to future opportunities. This approach fosters ambition, resilience,
and informed decision-making, aligning with Gatsby Benchmarks and
preparing students for success in education and beyond.

Year 9:

The Year 9 units are designed to deepen self-awareness, develop study
skills, and prepare students for meaningful work experience, aligning with
Gatsby Benchmarks and our whole-school careers strategy. By focusing
on broadening horizons, identifying personal skills, and infroducing
practical employability tasks such as CV writing, contacting employers,
and interview preparation, we equip students with confidence and
competence for real-world experiences. The inclusion of wellbeing and
work-life balance ensures resilience and healthy habits, supporting
academic success and future career sustainability. This curriculum fosters
aspiration, independence, and readiness for the next stage of education
and employment, promoting equality of opportunity and lifelong
learning.
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Year 10:

Our Year 10 curriculum focuses on consolidating study skills, preparing for
and reflecting on work experience, and exploring career suitability, again
aligning with the Gatsby Benchmarks. At this stage, students face
increased academic demands and begin shaping long-term aspirations,
sO we provide structured support in time management, revision
strategies, and organisational skills to maximise success. Practical
employability tasks—such as CV writing, interview preparation, and
developing an online profile—equip students for real-world opportunities
and future applications. Reflection activities after work experience
deepen self-awareness, highlight transferable skills, and inform career
planning. This programme promotes independence, resilience, and
informed decision-making, ensuring students are ready for post-16
pathways and lifelong learning.

Year 11:

Our Year 11 curriculum is designed to equip students with the essential
skills and confidence needed for successful progression into post-16
education, fraining, or employment. At this critical stage, we focus on
creating high-quality CVs and applications, mastering interview
techniques, and refining communication skills to ensure students can
present themselves professionally. Alongside this, we reinforce revision
strategies and employability skills—such as teamwork, problem-solving,
adaptability, and resilience—to support academic achievement and
future career success. This programme promotes aspiration,
independence, and readiness for life beyond school, ensuring every
student is prepared to make informed choices and thrive in a
competitive labour market.
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In Year 7, students complete the Leadership Award.

This aims to develop a student’s employability skills whilst exposing them
gently into careers and post-16 pathways.

The award consists of two parts:

The Knowledge:

This is gained through form time
CEIAG's lessons.

Each lesson will cover a specific
topic. Student’s have tasks to
complete in their booklet during
the lesson.

Form tutors sign off each lesson
which earn students points
towards their leadership award.
Every lesson is worth one point.

The Experiences:

This section will consist of numerous
tasks and challenges.

The more students complete, the
more leadership points they will
earn towards their award.

Bronze — 20 Poinfts
Silver — 35 Points
Gold - 50 Points

Outstanding Leesbrook Leadership
Award - 60 Points

At the end of the year, students are awarded their Leadership Award
based on the number of points they have accrued.
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Knowledge sessions cover a range of competencies and skills that allow
students to develop their character and skillset ready to succeed in both
secondary school and beyond:

What is a Careere

What is a Skille

What is Effective Communication?
The Importance of Listening

The Importance of Teamwork

The Importance of Resilience

The Importance of Independence
The Importance of Prioritising

Skills in Practice

My Skills

My Location Will Not Limit Me

My Gender Will Not Limit Me

A Disability Will Not Limit Me

Skills Required in Different Sectors
Stand Out From The Crowd

Each session contributes one point fowards their leadership award.
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Experiences provide opportunities for students to challenge themselves
and put their employability skills to practice. They focus on three key
areqs:

Physical

In their form they will be provided with an experience run by
the City in the Community Group. At Oasis Academy Leesbrook
we work closely with the CITC Group. This gives students an
opportunity to get to know the team and what they do, as well
SLELEEY | as learn some key skills for the future.

{03 Skill
'{é} Students must practice a skill for at least three months in total
(12 sessions). There is no minimum time limit for each session.
Each session must be signed off by an adult. The sessions can
be spread out across the year; they do not need to be done all

S EENE | in one go and can be different skills.

Enterprise

Students will form a small team with other students in their form
and complete an enterprise project. Their team will come up

/

\
®_® with an idea and brand and pitch it to the rest of their form. This
will allow students to develop key skills in teamwork,
TS | communication, and public speaking.

Each of the above areas is worth 5 points towards a student's leadership
award.
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Finally, all students are challenged to complete as many of the below as

possible:

You support a
charity event

For example, raising or
donating money, supporting
with gifts or items, supporting
a food bank etc.

Litter Picking

You take part in litter picking
with your form, helping keep
our school clean and tidy.

National
Apprenticeship
Week!
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You take part in National
Apprenticeship Week and
complete the challenge set!
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You support someone when
they need it, and take part in
Mental Health Awareness
Week
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Support a School
Event

©
=
>
=
Z
©

(/e
b5 SL\Q@

You support a school event
€.g. open evening, transition
evening, parents evening,
interviews, school tours etc.
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Join a School Club
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You join at least one school
club and attend it for at least
6 sessions (signed off by a
teacher each session)
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Read a Book
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You read a book (minimum
150 pages) and write a short
summary that can be shared
with others in the library
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Positive Postcard
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You send a positive postcard
to either a teacher or
student showing how
thankful you are to them
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Be the Best
Version of You!
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Always be the best version of
yourself and achieve aft least
150 achievement points
across the whole of Year 7

Each challenge is worth 3 points towards their leadership award.

All sfudents also visit the Oasis Hub to learn more about their work and
place within our local community.
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Unit 1 Unit 2 Unit 3 Unit 4 Unit 5 Unit é
Theme Theme Theme Theme Theme Theme
Post-16 Exploring Employability What is an Managing What does

. entrepreneur success
Pathways careers skills money
[ mean to me?
What is Post- Communicati What is an . The What is
The NHS . entrepreneur importance
167 on skills . success?
[ of budgeting
What is an Teamwork . Action
. . Types of new  Saving and .
Apprenticesh Retail and . . . planning and
. . businesses investing .
ip? collaboration goal setting
Skills and
characteristic Short-term
What are A- Problem- s of Understandin
STEM . . and long-
Levels? solving successful g credit
. term
business-
people
What are T- Construction  Adaptability Amazing Financial . The
and and entrepreneur . importance
Levels? . . oo literacy o
engineering resilience S of ambition
Wha’r.are The Armed Critical Bwls:!mg d Overcoming
vocational . e business — Taxes .
Forces thinking barriers
courses part 1
. Different Time Bwls:img d Consumer | will not be
My choice types of business — .
management awareness limited!

employment part 2
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Theme .
. Preparing for Wellbeing and
Broadening  What are my Study Skills Work work life
Horizons skills? .
Experience balance
Emergency . Researching .
Services Self-awareness Time Possible Understanding
management well-being
Placements
Sport Hard and soft  Active learning Contacting Managing
skills strategies Employers stress and
(Email) emotions
Working :
abroad Transferable Revision skills Contacting o
skills and strategies Employers Prioritisation
(Phone)
Animals and ) .
i the develik“rlrient in sznoci:k?eiggn CVs and Cover Setfing
environment scﬁool s’rlr?] fegies Letters boundaries

Law and Legal

Services My hobbies The need for

Preparing for

learning

. Physical health
. concentration . o
and interests Interviews and its impact
and focus
Hybrid working The importance Test
of lifelong . Online Profile Healthy habits
preparation
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Theme Theme Theme
Theme Preparing for What type of Work
Study Skills Work career is best experience
Experience for me? m reflection
s
Organising Researching Jobs vs : My work
your time Possible careers. m experience
Placements E journal
Revision and Contacting m Wr.na’r new skills
. did | learn on
study Employers My interests work
timetables (pt1) (Emaiil) 0 experience?
]
Revision and Contacting Personality m The challenges
study Employers traits taced
timetables (P12) (Phone) ;
Revision .
techniques CVs and Cover Hybrid and : My future goals
. Letters remote work © mmm
(Mind maps) U
S
ReV|§|on Preparing for ?”°"‘ :
techniques Interviews environment
(Flash cards) and lifestyle o
Revision
techniques . . Qualification &
(Past paper  Onine Profile Flexibility
questions)
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Theme

CVs and
applications

Theme

Interviews and
communication

Theme
Employability skills

Theme

Revision skills

The purpose of a CV

First impressions
count

Communication
skills

Time management

Structure and

Body language and

Teamwork and

Active learning

presentation dress collaboration strategies
Tailoring and Learn to be . Revision skills and
. e . Problem-solving .
personalisation confident strategies
AT . . . - Reading and
Highlighting skills Practice, Practice, Adaptability and .
. . o comprehension
and achievements Practice resilience .
strategies

Creating a strong

personal statement

The importance of
clear professional
language

Critical thinking

The need for
concentration and
focus

Proofreading and
reviewing

Do your research

Time management

Test preparation
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